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Maine AFL-CIO Urges Labor to 
Contact U.S. Senator Cohen 
on 8.55 Pending Legislation 


by Charles O’Leary 


DEMOCRATIC 
PRESIDENTIAL 
CANDIDATES 


Tom Harkin, 
senator from lowa 
since 1984, 

US. representative 
from 1974 to 1984. 


Jerry Brown, 
| “governor of California 
from 1974 to 1982; 
Democratic Party 
state chair from 1989 


President 
Maine AFL-CIO 


On Saturday February 1, I met 
with Senator William Cohen and he 
informed me that he is giving 
“serious consideration’’ to voting 
for S.55. The legislation, as you are 
probably aware, is the Workplace 
Fairness bill which prohibits the hir- 
ing of ‘‘permanent replacements” 
or scabs during a strike. 

Senator Cohen said he has not 
made up his mind on this legisla- 
tion, which is of vital importance to 
all of us - to our jobs and the future 
of our families. 

I pointed out to Senator Cohen 
the tragedy at Jay when, during the 
strike against International Paper, 
more than 1,100 Maine workers 
were permanently replaced. Less 
than 350 of these union brothers 
and sisters have returned to their 
jobs. 


This way of treating workers like 
disposable trash has created great 
hardship not only in Jay, Maine but 
also throughout the nation. It has 
disrupted community life and done 
irreparable damage to lives, careers 
and families. 

I urge every union brother and 
sister (and others who share our 
concern for fundamental fairness in 
the workplace) reading this message 
to take the time TODAY to either 
call or write Senator Cohen. A few 
minutes is all it will take to let him 
know that you support Workplace 
Fairness and that you want him to 
vote for S.55. 

Write to Senator William Cohen 
at: 322 Hart Senate Office Building, 
Washington, D.C. 20510-1901. or 
Call Senator Cohen at: \(202) 
224-2523 (Washington); 945-0417 
(Bangor); 622-8414 (Augusta); 
283-1101 (Biddeford); 784-6969 
(Lewiston); 780-3575 (Portland); 


764-3266 (Presque Isle). 

Senator George Mitchell has 
already made the decision to sup- 
port S.55 saying, ‘Workers must be 
able to raise their issues without 
fear of being permanently out of a 
job. Short-term wins by manage- 
ment must not come at the expense 
of long-term stability within an in- 
dustry, or its communities.”’ 

Mitchell said he is co-sponsoring 
the legislation because labor and 
management must have equal 
weight at the bargaining table but, 
since 1980, the balance has shifted 
in favor of management due to such 
factors as the export of jobs to low- 
wage countries and a ‘‘long harsh 
recession.” 

The legislation also has the full 
support of Rep. Thomas Andrews. 
Last July the House voted 247 to 
182 to prevent the hiring of perma- 


nent replacements. 
continued on page 4 


Bill Clinton, 
governor of Arkansas 

since 1982 and 
from 1978 to 1980. 


Harkin Gains Labor Support 


TOM HARKIN presents a clear choice of Maine workers. 

We have had too many years of government that has catered to the rich 
and powerful at the expense of working men and women who do the jobs 
that produce our country’s wealth. We’ve seen our standard of living fall, 
and our children’s futures mortgages while the quick-buck artists and cor- 
porate elite have increased their own wealth at our expense. We all know its 
time for a change. 

We are convinced that of all the Presidential candidates, the one person 
whose record and commitment proves that he is genuinely dedicated to 
standing up for American workers, is TOM HARKIN. 

Tom Harkin supported legislation declaring unemployment to be a na- 
tional emergency and authorizing extended benefits to the unemployed. 
While vacationing in Kennebunkport, George Bush vetoed that legislation. 

Alone among the candidates for President, Tom Harkin is a proud spon- 
sor of S.55, the striker replacement bill, which will restore to workers their 
right to strike without fear of losing their jobs to ‘permanent 
replacements’’. Tom Harkin has demonstrated his support for American 
workers and their right to join Unions and bargain collectively. 

Unlike Bill Clinton, Bob Kerrey, or Paul Tsongas, Tom Harkin opposed 
the President’s ‘Fast Track’’ Authority for the Mexican Free Trade Agree- 
ment. Tom Harkin supports trade and competition based on the quality of 
our products, not on the exploitation of the workers who make them. 

As representatives of Maine workers in many different industries and 
trades, we are pledginig our support of Tom Harkin, because of his com- 
mitment to American workers. Jobs, national health care, fair taxes - not 
tax breaks for the rich, and an economic policy to restore good paying jobs 
to Americans. . .these are the reasons why we believe Tom Harkin has earn- 
ed the support of Maine workers, and why we’ll be supporting Tom Harkin 


Bob Kerrey, 
senator from 

Nebraska since 1989. 
Governor from 1983 
to 1987. 


Paul Tsongas, 
senator from 


Massachusetts, 1978 
to 1984, US. 
representative from 
1974 to 1978. 


at the Presidential caucuses on February 23rd. 


Mike Cavanaugh, Area Director 
ACTWU/AFL-CIO 


Bill Carver, President UPIU 
Local 1069 


Dale Hartford, Grand Lodge Rep. 


Bob DuPlessie, President 
Professional Fire Fighters of Me. 


Pat Murphy, President Local S-6 
Intl Assn of Machinists (BIW) 


Ed. Gorham, Boilermaker Loc. 29 


Int’l Assn of Machinists 
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1.B.E.W. 
LOCAL UNION 2327 
JAMES H. MAYO 
SCHOLARSHIP 


PROGRAM 
APPLICATIONS CLOSE APRIL 15TH 


The Board of Trustees announces 
the application period for the 
JAMES H. MAYO SCHOLAR- 
SHIP PROGRAM. This period will 
be from January 2, 1992 through 
April 15, 1992. Applications may be 
obtained by any member ‘of Local 
2327 1.B.E.W. sponsoring the 
dependent child by either writing or 
calling the Local Union Office. Ap- 
plications will be forwarded by U.S. 
mail to the sponsor. Upon return of 
the applications, an outlinie of this 


Scholarship Program will be for- 
warded to the applicant. 

This Scholarship Program will 
provide awards in the amount of 
$500.00 paid to the successful appli- 
cant upon notification to the Local 
Union Office of their satisfactory 
completion of their first semester. 

NOTE: One Scholarship is 
specifically designed for a Voca- 
tional School student if there are 
any qualifying applicants in that 
category. 


CONFERENCE 


CENTER 


Carpenter’s 
Local 


407 


Bob Morin, Bus. Rep. 


On January 8, 1992 members of 
Carpenters Local Union 407 were 
treated to a buffet luncheon catered 
and served by the executive board 
members. The executive board 
would like to thank all who attend- 
ed. It is a wonderful feeling to know 
that people are still kind, generous 
and willing to help in these trying 


WHERE: YOU'RE 
‘SOMEBODY SPECIAL. 


RAMADA INVITES YOU TO VISIT OUR 


NEW CONFERENCE CENTER 
ON PLEASANT STREET IN LEWISTON 


Something New and Different in Meeting and Banquet Facilities! 


Accommodating from 2 to 500 people 


(207) 784-2334 


WIN! 
$10 CASH! 


The Ramada Conference Center 
490 Pleasant Street Lewiston, Maine « (Exit 43 off the Maine Turnpike) 


times. On December 20, 1991 Ap- 
prenticeship certificates of comple- 
tion were presented to the following 
people who completed their training 
during 1991 - James Bourgoin, 
John Cox III, Timothy Lessard and 
Shay Williamson. Congratulations 
to each of these journeymen. A 
special recognition award was 
presented to Tony Scinto for his ef- 
forts in the Millwright program at 
the NNEDC Training Center in 
Dover, New Hampshire. Tony at- 
tended five consecutive weeks of 
training in the millwright program. 
He is a perfect example of members 
taking advantage of upgrading their 
knowledge and skills at the trade. 


readers, and friends. 


Brothers and Sisters, wo 
want you to have your 
Record! When you have 
a change of address. 


1 
1 
I 
J] please let us know. Be 
1 
l 
I 
1 
I 


NAME. 


Sure lo include your old 
address and please 
don't forget to fill in L.U. 
No. This information will 
be helpful in checking 
and keeping our records 
sstraignt. 


OLD ADDRESS .. 


Mt you Mave cnanyed 
focal unions, we must 


have numbers of both. Windham, ME 04062 


You Don’t Say. 


We warmly welcome “‘letters to the Editor’ to be published in the 
Labor Record. Because of space constraints, we often shorten let- 
ters. Those not published cannot be directly acknowledged, but we 
value the interest and comment of our membership, advertisers, 


Letters should be legible and include your name, home address 
and telephone number, Please mail to You Don't Say... 
Record, P.O. Box 1523, Windham, ME 04062. 


PRESENT LOCAL UNION NO. 


State 
FORMEA LOCAL UNION NUMBER 
Mal To: Circulation Department, Labor Record, P. QO. Box 1523, 


As we begin 1992 work is scarce 
and the economy is still in poor con- 
dition, however contractors are 
starting to bid on various projects 
around the state. We are 
nogotiating new contracts and the 
future looks promising. 

Once again we are in an election 
year. The Political Action Commit- 
tee, chaired by John Begin, will be 
busy this year working with the can- 
didates. We need to support and 
assist the P.A.C. in any way we 
can. Volunteers are needed to assist 
in the varous tasks that the commit- 
tee will undertake. Members are en- 
couraged to attend their city or 
town meetings, also planning board 
and school board meetings. Our 
future greatly depends on our 
political strength, not only on the 
local scene, but on the state and na- 
tional level as well. Let’s all pitch 
together to get the right people 
elected - candidates who care about 
labor. By achieving this goal we will 
again prosper and get this recession 
behind us. 

As a final note, let us not forget 
our union beliefs and values. Be 
American, Buy American. 


Labor 
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NER WILL BE PUBLISHED IN NEXT 
EDITION. 
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Carpenter’s Local 621 


D. Bruce King, Bus. Rep. 


The recent weeks have been load- 
ed with bad news, including the ex- 
pected anhouncement of Bowater 
to give the Recycling Facility job to 
the strikebreaking rat, Cianbro, 
and the expected decision by the 
Bucksport Board of Appeals to 
overturn the Planning Board ap- 
proval of the AES Project. 

AES does feel that the Planning 
Boards decision was the correct 
one, which was decided after a 
seven month hearing process. They 
also are confident that although 
the process has extended the Plant 
will Be Built. We had received in- 
formation regarding an AES Pro- 
ject in Jacksonville, Florida, in 
which The Texas Rat H.B. Zachry 
is building the plant. It appears to 
me that over a year ago Cherne 
Contracting Corporation contacted 
the National Building Trades and 
informed them that they were bid- 
ding on the AES project in direct 
competition with Zachry. They 
stated Black & Veach Engineering 


of Kansas City has an engineering, 
procurement and construction con- 
tract with AES on a turnkey basis. 
They had also stated that they will 
make a single award to either 
Cherne or Zachry. They requested 
permission to negotiate a project 
agreement. They went on to 
negotiate an agreement with the 
North Florida Building and Con- 
struction Trades Council. Although 
I did not get the actual bid results | 
was told three figures the Zachry 
had been awarded the contract for, 
3 million less than Cherne, 7 million 
less and 9 million less. Zachry 
should not even been included on 
the bid list. AES has a good reputa- 
tion for using mostly union contrac- 
tors and with the skilled local help 
in the greater Jacksonville area and 
the participation of the Building 
Trades offering this work to Zachry 
was disgusting. This was done 
through Black & Veatch. 

The Maine State Building Trades 
negotiated directly with AES and 


OVING SPREE * HEMMING FREE| 


Limited to Jeans & Denim Workclothes with this coupon 
(Must be marked or inseam known) 


Alterations Plus 


© Dress Making © Bridal/Proms « 
* Slip Covers * RV Cushions/Curtains « 
© Alterations/Repairs ¢ Leatherwork « 


| New Location 
| #459 on Rt. 302 


892-5166 ~ 
Windham, Maine 


| | 
| | 
! | 
il (Where Quality Workmanship Matters), ,. , ' 
\ 1 
! 1 
! i 
| I 
| | 
| 
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#** COUPON +++ COUPON +++ COUPON ** COUPON *+* COU 


Four Union Park 
Box 5000 

Topsham, Maine 
04086 


McTEAGUE, 
HIGBEE, 
MacADAM, 


CASE & WATSON 


Attorneys at Law 


PERSONAL INJURY 
WORKERS’ COMPENSATION 
LABOR LAW 


Counsel for the Maine AFL-CIO and 
Maine State Building & Construction Trades Council 


1-800-482-0958 
Statewide Toll-Free 


LIBNER, 


Statewide Practice Limited to: 


725-5581 
Bath-Brunswick 

856-3373 
Portland Area 


signed an agreement and agreed to 
function under the State of Maine 
Building and Construction Trades 
Council. After the Jacksonville in- 
formation was published locally | 
sought further information and 


found that AES did not make the 
committment to Jacksonville that 
they have to Bucksport. AES did 
contact us again to reaffirm their 
commitment to the Maine AFL- 
CIO and to the Building Trades 


Council. Their commitment is using 
union labor and standing behind 

the sign agreement. 
Bowater did not do a very good 
job of disguising their intention to 
continued on page 4 


RADIO WATCH: 

AN EMERGENCY | 
COMMUNICATIONS 
SYSTEM FOR 


This is the 
Radio Watch 
decal. 

When you see 
iton a CMP truck 
or car, it means our driver is part of 
Radio Watch, our emergency communi- 
cations system. i 

CMP personnel are trained to help:. 02.) ""4 
you report the following emergencies: 


¢ Fires 
¢ Traffic accidents 
* Suspicious behavior in 
your neighborhood 
¢ A robbery 
¢ Medical emergencies 
* A call for police protection 


If your vehicle has broken down on 
the highway or you’ve run out of gas, 
one of our drivers can call our dispatcher 
to arrange for help. 

Make sure everyone in your family, 
including children, can identify the 
Radio Watch decal. It could save a life. 


Wy 


MAINE POWER 
A service to the public from 
Central Maine Power 


Copyright © 1992 Central Maine Power Company 
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Broadway Shopping Center 
Bangor 


_ Brick Manufacturers 


MORIN BRICK CO. 


Danville — 784-9375 
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LA CHANCE BRICK CO. 


+ You always do better at Pomerleau’s 
— your savings storel 
Corner of Bridge & State Streets, Augusta 


Gorham — 839-3301 


Carpenters L-621 


continued from page 3 


build their plant with a rat contrac- 
tor, they just seemed confused as to 
which they wanted to use. They did 
not let any Maine Union Contrac- 
tors bid, but instead asked one 
Canadian company to be involved. 


_This company was asked to meet 


and discuss this job when they call- 
ed for rats, but never return my 
call. It didn’t appear we had a 
chance but still let Bowater know 
we were willing to work with them 
to provide the best workers 
available. They acknowledged our 
position but it seemed clear they 
were only trying to decide which rat 
to use. If you are interested in more 
information then you should con- 
tact your Business representative. 


OPEN DOOR POLICY 


1 am proud to say that, for the 
first time in the 25 years that I have 
been a member of Carpenter, 
Millwright Local 621, we have 
developed an open door policy. 
This means that we will take into 
our local any carpenter that can 


Life and Health Insurance 


Investment Services 


Benefits Administration 
Fiduciary Liability Insurance 


Property and Casualty Insurance 


Direct Marketed Insurance 


The Union Labor Life Insurance Company 
And The ULLICO Family Of Companies 


Stephen Masiello Ml Sales Executive 
220 Forbes Road, Suite 204 


Braintree, MA 02184 


(617) 848-7474 


Gomer; 


RAL) * 


\Years OF 
Service 


4 
959.1992 


Phone: 626-3500 


IN—STATE TOLL-FREE 


1-800-556-0002 


Hours: Mon.-Wed. 8:30 a.m.-6 p.m. Thurs.-Frl. 8:30 a.m.-9 p.m. Sat. 8:30 a.m.-5 p.m. 


* TV's © VCR's » Video Cameras * Home & Car Stereos * Furniture for Every Room * Pool 
Tables * Mattresses & Box Springs. * Waterbeds * Wall & Window Treatments * Carpets 
e pike Soverings * Wood Stoves * Air Conditioners * Major Appliances * Lawn Mowers 
+ Snow Blowers * And much, mich more « Also Featuring Factory-Authopfze 

Service Department. : ¥ Oe el 


give documented proof that he has 
accymulated at least 8,000 hours of 
working at our trade. This is how 
our Union started and we see this as 
a new begining. Too many times, in 
the pst, we have turned away 
qualified people using the excuse 
that we had no work for them. For 
some of them this would have been 
a deterrent, for others this would 
not have mattered. Their reasons 
for wanting to join was to find a 
way to get representation and to be 
with their fellow craftsmen. Now 
we will welcome these people with 
the open arms of our brotherhood 
and do all that we can to help them 
aquire a brighter future. If you 
know people that have these 
qualifications, send them to us. 


Call Sen. Cohen 


continued from page 1 


But the strugle in the Senate will 
be more difficult. Although more 
than 50 senators have committed to 
vote for the Workplace Fairness 
bill, the Senate's rule allowing 
unlimited debate or ‘‘filibuster’’ 


has historically been used to block 
progressive legislation. It takes 60 
senators to shut off debate. We can 
get 60 senators behind S.55 if we 
work at it. Your call to Senator 
Cohen is of crucial importance. 


Charles O'Leary 


This Workplace Fairness Bill is 
the most important piece of labor 
legislation to come before Congress 
in many years. The trend toward 
hiring scabs and giving them perma- 
nent employment has marked such 
strikes as Eastern Airlines, 
Greyhound and Pittston Coal and 
has spread like a disease across the 
nation over the years since 1980. 

This trend and the fact that it is 
now legal to hire permanent 
replacements invites union busting, 
leads to unstable labor relations and 
undermines the nation’s collective 
bargaining system. Other in- 
dustrialized nations prohibit the 
hiring of permanent replacement 
workers during strikes. It is high 
time that the United States joins the 
civilized world and affirms the right 


U.A. Local 783 


Plumbers 
& 
Pipefitters 


Salaun ve aehiy 


CHARLES E. HURLEY 


There’s still no work around and 
at the present time we can’t see the 
light at the end of the tunnel. 

I remember back in ’59 we had a 
black spell. Some of us were work- 
ing at Yankee Atomic at Kowe 
Mass. and at Mt. Tom in Holyoke. 
There were ten of us at Mt. Tom. 
That was a coal-fired powerhouse. I 
enjoyed that job. I had the installa- 
tion of the soot-blowers. That was 
interesting work, in and out and all 
around the boiler. There was a lot 
of riggin involved. I did get plenty 
of exercise on that job. 

We stayed at Northampton. 
That’s where you hear a lot about 
Calvin Coolidge. He really did put 
that town on the map. He was the 
first President to speak on radio. | 
remember hearing him. 

There’s a lot of campaigning go- 
ing on. I like what Tom Harkin 
says, ‘‘When I am President of the | 
United States, every double- 
breasted, scab hiring, union-busting 
company in America will know that 
the working people in America have 
a friend in the White House.” 

Babcock and Wilcox has the job 
at Rumford. Work is expected to 
start in mid March and go through 
May. 

Our apprentices are attending 
classes faithfully. Brother Bob 
Gayton is instructing on plumbing 
drainage. Brother Gerry Langlais 
has the welding. 

The next meeting will be March 
6, 1992. 


of workers to withhold their labor 
without being fired. - 

Write or call Senator Cohen TO- 
DAY and urge hime to vote for S.55 
and to vote for cloture (shut off 
endless debate) to return to workers 
the right to strike. 


W. L. Charles Associates, Inc. 


ADMINISTRATORS FOR 
FRINGE BENEFIT FUNDS 


207/985-3518 
800/482-0110 (Maine) * 800/341-0480 (NY/NE) 


Route One, South « P.O. Box 800 « Kennebunk, Maine 04043 


FEB/MAR ’92 


THE LABOR RECORD 


PAGES 


David Paul, B/M 


Last fall I1.B.E.W. reached an 
“agreement with NYNEX, N.E.T. 
and T.R.G. to extend the labor 
agreement, with improvements, un- 
til 1995. This contract signifies one 
of the best in the nation. There were 
improvements in the wage package 
and medical benefits, including 
enhancements in the Mental Health 
Program and child and elder care. 
A significant part of this agreement 
was a retirement incentive for 
qualified employees. As a result of 
this offer, we lost 100 plus members 
from the Bargaining Unit. We will 
truly miss these members, It is 
always difficult to say good-bye to 
friends. I would like to take this op- 
portunity to say ‘Good Luck.’’ 
On Friday, January 24, we hada 
day long Steward’s Training Course 


at the'Union Hall. This course was' 


given by the staff of the I.B.E.W. 
2nd_ District International Office. 
Feedback from the Stewards has 
been extremely positive. From my 
perspective, the confidence level 
among the Stewards has risen which 
gives them an improyed position in 
negotiating -a resolve in the 
grievance procedure. 

In an ongoing effort to organize 
the unorganized, we have been 
holding informational meetings for 
the employees of the Business Of- 
fices in Bangor and Portland. 
Response, although slow, has been 
steady and we intend to continue in 
this endeavor. 

In the Traffic Department, 
Assistant Business Manager, Candy 
Hogan has been working with the 
Company on O.S.D.1. (Operator 
Services Digitan Integration). This 
program will allow for more flex- 
ibility in the types of calls handled 
by each operator. An improved 
work station will aslo cut down on 
the problems associated with cons- 
tant video display terminal use such 
as carpal tunnel syndrome and ex- 
cessive eyestrain. 


In closing, my Assistant Business* 


Managers’ Dennis Libby and Can- 
dy Hogan and I would like to urge 
each and every one of you to think, 
act and work as Union. BUY 
‘AMERICAN! 


SMOKING 
IS THE 
GREATEST 
SINGLE. 


PREVENTABLE 
CAUSE OF 
DEATH 
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Bricklayers. 
& 
Allied Craftsmen 
Local #7 
Maine 


On February 8, 1992 election of 
officers was held at the labor tem- 
ple. Results were: Lawrence 
McPherson to continue on as 
Business Agent and Financial 
Secretary/Treasurer, Bruce 
Trzaskos to continue on as Presi- 
dent, David Martin as Vice- 
President, George McDonald, Jr. 
as Sargeant of Arms. The Recor- 
ding Secretary Position will be 
assigned at the end of the present 
term of office. 

Attendance at the election was 


‘‘When-you’re out of a job 

— it’s a RECESSION, but 

when I’m out of a job — 
it’s a DEPRESSION!”’ 


LARRY McPHERSON, B/M 


down due to the weather. Also, tim- 
ing with the economy and the lack 
of jobs being the way it is could 
have been a factor as far as interest 
is concerned. Big disappointments 
in the A.E.S. and Bowater projects. 
We were hopful that these two jobs 
would put many to work but the 
non-union awarding of the Bowater 
job and the long delay in the A.E.S. 
project is a matter of concern. 

Hopefully, in the near future, we 
will see light at the end of the tunnel 
but we have a lot of work ahead of 
us to make this happen. 


SUPPORT OUR 


ADVERTISERS 


David Paul, 


presents a Certificate of Completion for 
Steward Training to Trish Riley, 
Steward at 45 Forest Ave., Portland. 


Hair Stylist 
Expert Cuts For Men 
Women & Children 


12 North Park S| 
Bangor, Maine 04401 


Tel: (207) 942-1402 


Louis Mack 
Company, Inc. 


For 
Top Prices 
Paid For 
Copper - Brass - Lead 
Batteries - Aluminum 
Scrap Metal 


750 Warren Ave. 
Portland 773-0273 


B/M IBEW L-2337 


of Ice fishing. 


ice —- up to 35 inches deep! 


9Yinch: $234.99 
10 inch: $239.99 . 


50% faster ice drillin 
fe spa plus the a 
of ice. 


B8inch: $209.99 
10 inch: $219.99 


STORE HOURS 


8am-8Pm WEEKDAYS 
8am-6pm SATURDAY 
9am-Spm SUNDAY 
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Ice is coming soon. 
-$o save now on the right 
tackle and get ready 
for a great winter 


ay Gasoline Power Ice Drills 


ihe peovetul quick-starting Jiffy Model 30 
will bore a hole clean through the thickest 


8inch: $229.99 Save $109.00! 


Jiffy Light Weight Ice Drills 
with this Model 76 
ability to drill through 


Eee 567 


Local 567 and the whole labor 
community was deeply saddened by 
the loss of Brother Edward F. 
Welch. Brother Welch passed away 
on January 27, 1992. Eddie’s life 
was committed to the IBEW and 
the labor movement. He served our 
local from 1960 through 1990 first 
as President and then as Business 
Manger until his retirement. He will 
always be an example for our 
members and missed by one and all. 

We currently have thirty one peo- 
ple on the shutdown at Maine 
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continued from page 11 


For more information, please 
contact the following: 


Labor Record of ME 
5 Fieldcrest Road 
P.O. Box 1523 
Windham, ME 04062 
or 
International Labor 
Communications Association 
AFL-CIO 
815 16th Street, NW 


Washington, D.C. 20006 
Phone: (202) 637-5068 


ebay? 


“Strike Master” Hand Ice Drills 


Hand cutting is faster and easier with the 
Strike Master’s re-designed head and stain- 
less steel blades. 


MORA Ginch: $37.99 
MORA 8 inch: $39.99 


Plus these special prices on ice fishing 


Sorel Premium Boots 

Lacrosse Iceman Boots 
Maine-Made Pack Baskets 
Johnson Wool Hunting Pants 
Carhartt Brown Duck Coveralls 
Wall's Blizzard Proof Snowmobile Suit $69: 99 


The 70. Outdoor Store 


{RADING 


POST 


Open7 days. 


Milton McBreairty, B/M 


Yankee. Boise Cascade in Rumford - 
will have a Boiler rebuild starting 
late in March for approximately 
two months. E.S. Boulos has the 
contract for the new Cumberland 
County Jail. 

Bowater has awarded the con- 
tract to build their new recycling 
facility to Cianbro. The job security 
our brothers in Unit 1 were looking 
for in the two Millinocket mills 
seems to be out of the question with 
hundreds of Cianbro strike 
breakers inside the gates. Our next 
news letter will have more informa- 
tion on this situation. 


AMERICA WOR 
WHEN WE SAY. ade 


gear and clothing: 


JUNCTION OF RT. 302 & 
RIVER RD. WINDHAM, ME. 
PHONE 892-6315 

TOLL FREE 800-244-6313 
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event Uprertc frie y 


During the weekend of February 
23rd both Democrats and 
Republicans will gather locally to 
transact party business, express 
support for presidential candidates 
and elect representatives to their 
staté conventions. They will do so 
publically at over 400 municipal 
caucuses in Maine. 

Municipal causcuses are open to 
any registered voter who is enrolled 
as a Democrat in the municipality. 
Persons who have not previously 
registered in the municipality may 
register and enroll on Caucus Day. 
Any unenrolled (independent) voter 
may enroll as a Democrat or 
Republican on Caucus Day. 

Municipal caucuses in Maine are 
generally conducted in the follow- 
ing manner: 

1) Once everyone has entered 
and is seated, the Municipal Chair 
or Caucus Caller will call the caucus 
to order’ : 

2) That person will then ask for 
nominations for Caucus Secretary, 
who is responsible for filling out 
and returning the required forms to 
the Party Headquarters. After the 
Secretary is elected, the Caucus 
Caller or Muncipal Chair will call 


Office uf 


Secretary of State 


G. WILLIAM DIAMOND 
SECRETARY OF STATE 


State ‘of Maine 


Presidential Caucus Process 


for nominations and the election of 
Caucus Chair, who from that point 
on will conduct the business of the 
caucus; 

3) The Caucus Chair may then 
ask for nominations and conduct 
the elections of the '92-'94 
Municipal Committee Officers; 

4) Existing by-laws may be 
changed at this time without prior 
notice, or new by-laws may be 
adopted; 

5) The next order of business is 
typically a show of hands from all 


those in attendance who wish to be 
members of the 1992-1994 
Municipal Committee. All persons 
expressing an interest to serve as 
committee members are 
automatically elected to the 
Municipal committee; 

6) At this point cities with 
precincts break into precinct/ward 


caucuses, and each selects a Chair ° 


and Secretary to conduct the re- 
maining business; 

7) Precinct Caucus Chairs will 
call for nominations and conduct 


the elections of the ’92-'94 County 
Committee; 

8) Following the election of 
county committee members, the 
caucus often nominates Election 
Clerks; people who work at the 
polls on every election day during 
the next two years; and 

9) The final and most notewor- 
thy order of business is the election 
of delegates and alternates to their 
State Conventions based on 
presidential preference. Every 
municipality is entitled to at least 
one delegate and one alternate. Ad- 
ditional delegates and alternates are 
appointed dependent upon the 
municipalities’ vote for the party’s 
candidate for governor in the 1990 
gubernatorial election. 

The 1992 municipal caucuses of- 
fer Maine citizens a very real oppor- 
tunity to influence the course and 
director of their Party and country. 
If you belive as I do, that our nation 
is in serious need of substantive 
social, economic and political 
change — join me in attending your 
municipal Party Caucuses on the 
23rd, and together we can begin the 
long overdue re-ordering of our na- 
tion’s goals and priorities. 


ECONOMIC GROWTH: TOP 


by Senator George Mitchell 


Maine and states around the 
country are facing the longest reces- 
sion since World War II. For the 
three million workers who have 
been jobless for over three months, 
it’s become one of the deepest 
recessions as well. 

Economic growth clearly must be 
our top priority for the well being 
of our country today, ‘and’ for ‘the 
future of our children, 

I am pleased that, soon after the 
beginning of the new session this 
year, Congress took action to pro- 
vide assistance for the many people 
who have lost their jobs through no 
fault of their own and have been 
unable to find work. 

Nearly nine million Americans 
are unemployed. Nearly seven 
million are working part-time 
because they can’t find full-time 
jobs. One million have dropped out 
of the. work force altogether, after 
repeated failed job searches. So 
while the most recently officially 
reported unemployment rate is 7.1 
percent, more than 13 percent of 
our workforce is actually 


unemployed and under-employed. 

Because the recession has dragg- 
ed on for so long, the numbers of 
people whose unemployment in- 
surance runs out, who risk losing 
homes, autos and other posses- 
sions, keeps climbing. That’s true in 
Maine and other states. 

Congress responded to that fact 
this February by passing another 
13-week extension of unemploy- 
ment insirafigés 

Our real goal, however, is not 
just to keep the unemployment 
checks coming or created just 
enough stimulus to get us through 
the end of the year. We want to 
restore growth to the economy soon 
and ti put in place the tax and eoc- 
nomic policies that will sustain 
long-term growth for the future. 

I have proposed an economic 
growth package designed to speed 
recovery from the recession and set 
the stage for increased long term 
growth. 

The centerpiece of the package is 
a middle class tax cut to boost con- 
sumers’ purchasing power.. Two 
thirds of our economy rests on con- 
sumer spending. When the con- 


Sen. George J. Mitchell 


sumer sector is weak, the whole 
economy suffers. 

The package also targets housing 
construction, the industry that has 
led us out of every previous postwar 
recession. A tax credit for first-time 
home buyers, the penalty-free use 
of IRA savings are both ideas that 
President Bush has also endorsed 
and will form part of the package. 
We must also provide a temporary 
investment tax credit to speed up in- 
vestment decisions to this calendar 
year, so businesses will be en- 
couraged to start hiring again. 

When we complete work on a tax 


PRIORITY 


and growth package, we're going to 
turn to the budget. 

The nation must begin the transi- 
tion from a Cold War budget to a 
civilian budget. We need an im- 
aginative response to the future of 
our nation. Competition in the 
coming decade will be economic not 
military. We need to make the in- 
vestments that will let American 


_ Workers compete. , 


‘There’s nothing wrong with the 
American work ethic or the 
American worker. Our workers 
have long been the best in the world 
and what we have to do is give them 
the best tools in the world and the 
best training in the world. 

Investment in modernized fac- 
tories, in the breakthrough 
technologies that will shape the next 
century, in better, upgraded 
transport systems to move goods 
and people more efficiently, in bet- 
ter education and re-training oppor- 
tunities to make work skills strong 
and keep them sharp — those are 
the elements that are going to 
decide our nation’s future. Those 
are the elements that will make up 
the Congressional agenda this year. 


The “LABOR PAPER” Racket 


Phony ‘“‘labor papers’? and 
solicitors are a recurring problem 
for labor unions. They not only 
blacken the reputation of organized 
labor, but they also damage the 
names of legitimate labor publica- 
tions that do accept paid advertis- 
ing. 

The labor movement has been 
fighting a long-running battle with 
these racket operations for decades, 
largely through the International 
Labor Communications Associa- 
tion (ILCA), a membership 
organization of more than 750 of 
the largest AFL-CIO affiliated 
publications. 

Although the majority of labor 
publications don’t contain adver- 
tisements, some accept ads from 
businesses to help defray produc- 
tion and mailing costs. Individuals 
sometimes approach labor editors 


‘‘Have I got a deal for you!...’ 


and offer a variety of services, rang- 
ing from selling ads to handling the 
entire publication. 1 

While there are legitimate 
businesspeople who perform these 
functions, others are unscrupulous 
and attempt to prey on the labor 
movement by misusing the names 
of labor organizations and causes to 
extort money from the business 
community. : 

These ‘‘rackets’’ 
several differnt ways. 


operate in 


The Squeeze 
on Unions 


“Have I got a deal for your 
union! No fuss, no bother! Your 
members get a first-rate publication 
and I do all the work.” 

If it seems: too good to be true, 
your instincts are right. 


’ 


Local unions and central bodies 
are sometimes approached by 
racket ‘‘printers’’ ofering to 
typeset, lay out, print, and mail a 
publication at no cost to the local. 
All the local or central body has to 
do is provide news items, official 
notices, photos, and so forth. The 
“printer’’ might even offer to pay 
the, labor group a few hundred 
dollars per issue. 

In return, the local union or cen- 
tral body signs over to the 
“printer’’ the unrestricted right to 
use their name to sell. advertising. 
The mailing and membership lists 
may be turned over as well. 

In most cases, the quality of the 
publication produced is substan- 
dard, with a hodge-podge of news 
articles in different type faces, and 
an overwhelming number of ads, 
some for antiunion companies. The 


publishers receive large profits from 
selling labor’s good name, and the 
labor organizations get the crumbs. 

By turning over the mailing list 
and relinquishing control to the 
“printer,”? union members are sub- 
jected to solicitations by an assort- 
ment of organizations. Sometimes 
the “‘printer’’ sells the list to other 
organizations. 

Local unions and central bodies 
also are approached by racket 
organizations to public a one-time 
“directory,’’ ‘‘convention pro- 
gram,”’ or ‘‘special edition’’ that 
will make big money for the labor 
group without having to do any 
work, 

Such third-party arrangements 
should be considered by labor 
groups only if a contract is written 
by the labor group that provides 
labor control over all content of the 


U.S. Congressman Tom Andrews addre: 
over Maine recently at the IBEW Local 56 
issues before Congress and his appreciatio 
was Jim Hightower, former Texas Commis 
Cong. Andrews for his progressive leaders! 
AFL-CIO endorsement and financial supp: 
talk show to educate the public on the im 
Hightower will be a key celebrity in the n 
soon. (Shown, top photo, L-R) Milton Mc 
drews and Hightower. (Bottom photo) Hi 


Contracting out public services to 
the private sector is a multi-billion 
dollar business. With the growth of 
privatization, a variety of important 
governmental services have been 
turned over to private contractors 
and consultants. Examples of ser- 
vices contracted out include: securi- 
ty and law enforcement; engineer- 
ing, architectural, computer, 
medical, and social services; fire 
protection; refuse collection; and 
the operation and maintenance of 
some facilities including hospitals, 
libraries, prisons, and nursing 
homes. 

In recent years there has been 
much debate about the impact this 
privatizing has on public sector 
budgeting, quality of services, ac- 
countability, administrative effi- 
ciency, labor law, and equal oppor- 
tunity. Each of these areas is impor- 
tant when considering the issue of 
contracting out. 


BUDGETING AND QUALITY 
OF SERVICE 


Advocates of contracting out 
claim the approach enables govern- 


publication, including advertising. 
The contract should include re- 
quirement that all advertising be 
cleared by the union or central body 
continued on page 9 
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iressed a gathering of labor leaders from all 
567 Union hall in Falmouth on the current 
tion for Labor’s strong support. With him 
nissioner of Agriculture. Hightower lauded 
rship in Congress. He is pursuing national 
pport to begin a nationally syndicated radio 
importance of the Progressive Movement. 
2 next ‘Farm Aide”’ fundraiser to be held 
McBreairty, B/M IBEW L-567, Cong. An- 
Hightower addressing labor group. 


ments at all levels to reduce budgets 
and “hold the line on taxes.’’ The 
underlying argument for this 
assumption is that public services 
can be provided more efficiently 
and less expensively by the private 
sector. Supporters believe that this 
increased efficiency also produces 
better public services. 

Others argue that the utilization 
of private contractors to perform 
public sector work is a flawed ap- 
proach, because the profit motive 
of business is incompatible with 
public service. Examples of 
budgetary problems which arise 
with contracting out can include the 
following. 

*In order to obtain a contract, 
some companies have been known 
to undercut competitors by submit: 
ting a very low bid. Once the con- 
tract is awarded and the service pro- 
vided, the government agency 
becomes dependent upon the con- 
tractor for equipment, personnel, 
and maintenance. This dependence 
becomes particularly acute as 
governmental resources, once used 
in performing the service, are either 
applied to other areas or terminated 
completed. The contractor can then 
exploit this dependence by 
renegotiating substantial price in- 
creases in subsequent contracts. 
Furthermore, the ability of the 
government ‘‘to shop around 
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TURNING RECOLL AROUND 
WILL SAVE MAINE JOBS 


by Senator Bill Cohen 


During these difficult times, one 
of my continuing concerns has been 
ensuring that unemployed Mainers 
get the extended benefits they’ll 
need to help make ends meet. 

With the unemployment rate now 
hovering at 7.2 percent in Maine, 
suggestions that the recession is 
waning do not ring true for the 
thousands of Mainers whose 
employment searches have proven 
fruitless. 

I hear frequently from many con- 
stituents who write of the very dif- 
ficult circumstances they are facing 
because of the depressed economy. 
I hope these conditions will ease 
soon and that better times will not 
be too far off. 

This month, I supported legisla- 
tion in the Senate to provide 13 ad- 
ditional weeks of federal unemploy- 
ment benefits for workers who have 
exhausted all their benefits. And I 
am pleased to report that the 
measure enjoyed support from 
President Bush and a bipartisan 
majority in both the House and 
Senate. 

Maine workers who have 
previously qualified for unemploy- 


ment benefits could now receive a 
total of 59 weeks of compensation. 

While I am pleased that Congress 
has been able to provide this addi- 
tional aid, I belive that our greatest 
need is jobs. 

One way to provide more jobs is 
to keep small firms in business. 
They will, I belive, be the ones to 
lead us out of the recession. Unfor- 
tunately, however, the New 
England banking crisis and the 
recession have severely limited the 
availability of credit, crushing en- 
trepreneurial spirit, destroying 
small business and threatening 
thousands of jobs. 

To help deal with this problem, I 
called on the Small Business Ad- 
ministration in January to bring a 
new lending program to Maine. The 
New England Lending and 
Recovery Project, which began in 
New Hampshire, offers the best and 
perhaps only hope for the survival 
of many small businesses. The pro- 
gram targets loans and other 
assistance to small companies that 
‘are in difficulty because of bank 
failures and the credit crunch. 

That action is one of a series of 
steps I’ve taken in recent weeks to 
help small businesses. 


Senator Bill Cohen 


Early in February, I joined with 
Senator John Kerry, D-Mass., and 
Senator George Mitchell to hold 
hearings in Maine and Massachustts 
to examine the practices of the 
Recoll Management Corp., which 
was hired by the Federal Deposit In- 
surance Corp. (FDIC), to collect, 
manage and liquidate loans from 
failed banks. 

Unfortunately, in the course of li- 
quidating bad loans, Recoll also has 
threatened to liquidate hundreds of 
viable small businesses that are cur- 
rent in their payments on loans 
written by failed banks. Liquida- 
tion of these companies could, of 


course, mean the loss of thousands 
of jobs, 

We protested Recoll’s tactics and 
held a follow-up meeting with 
FDIC Chairman William Taylor. 
Following that session, the FDIC 
agreed to revise its policies to ensure 
more fair treatment of these 
businesses. 

The FDIC said it would 
guarantee up to $1.2 billion in paid- 
up loans and permit other lenders to 
acquire them, The guarantee will 
make the loans more attractive and 
should enable the owners of af- 
fected businesses to get the financ- 
ing they need. 

The FDIC also agreed that 
business owners whose loans are 
not in the guaranteed group, but 
who believe they should be, can 
seek an FDIC review of their situa- 


tion. 


I belive these developments 
should provide some encourage- 
ment for the viable small businesses 


who have had their loans taken over — 


by Recoll. The FDIC’s decision to 
guarantee ‘their loans should get 
them out from under the threat of 
liquidation that has been hanging 
over them for months and help en- 
sure that more jobs are not lost. 


What Workers Should Know About... 
PRIVATIZATION OF PRIVATE SERVICES 


among competing suppliers quickly 
erodes when the vendor gains a 
monopoly on knowledge (and 
resources) specific to the task. 
*Contracting out includes hidden 
additional costs of having govern- 
mental employees prepare and ad- 
minister the contractual agreement, 
as well as. overseeing the 
contractor’s performance and pro- 


ductivity. All of this is time con-. 


suming and at taxpayer expense. In 
addition, as the experiences of Pen- 
tagon weapons procurement il- 
lustrate, government supervision of 
private contractors is less than effi- 
cient or effective. 

*A decrease in the quality of 
public services can occur when a 
private contractor hires inex- 
perienced and low paid personnel in 
order to maximize profits. 


ADMINISTRATIVE EFFICIEN- 
cy 


Privatization proponents main- 
tain that significant differences exist 
between public and private sector 
management. Their assumption is 
that ‘‘business firms are necessarily 
more efficient, effective, and in- 
novative then government agencies, 
and that these advantages. ..are 
universal.”’ But, as Paul Staudohar, 
Professor of Business and 
Economics at California State 
University, maintains: ‘‘There is no 
innate reason why private 
employees should perform better 
than their public sector counter- 
parts... Waste and inefficiency are 
found in all levels of service — 
private and public.’’ Through his 
research, Paul Starr also concludes, 
“there is no evidence’’ that private 
managers ‘‘work harder than gover- 
nors, congressmen (sic), their 
staffs, or top department managers 
in government.’’ The generalization 
that greater administrative efficien- 
cy can be found in the private sec- 


tor, ‘‘is the product of faulty logic, 
‘“poor* conceptualization;“and lazy 
moralizing.’’ 


ACCOUNTABILITY 


Generally, private contractors are 
Not as accountable or responsive to 
the public as governmental institu- 
tions must be. As a practical mat- 
ier, citizens encountering problems 
relating to a contractor have limited 
avenues for redressing their com- 
plaints. Similarly, governmental 
agencies are usually limited to con- 
tractual remedies for resolving these 
problems, Through this tangled 
beaureaucratic process, problems 
may or may not be corrected. On 
the other hand, when citizens have a 
complaint with a governmental ser- 
vice, public administrators respon- 
sible for providing that service can 
be held accountable through elected 
Officials. These officials are in turn 
directly accountable to the people 
through the ballot box. 

Moreover, if any unforeseen con- 
tingencies or emergencies arise, 
public administrators and 
employees hve both the flexibility 
and responsibility to respond to 
them directly. Private contractors, 
however, have “’the right to refuse 
to do anything that is not expressly 
set forth in the contract.” 

It is interesting to note that pro- 
ponents of contracting out have 
overlooked an important historical 
reality — privatization also in- 
creases the opportunities for cor- 
ruption. According to testimony 
provided before the President’s 
Commission on Privatization. 

“The use of consultants and con- 
tractors to perform public services 
frequently leads to widespread cor- 
ruption — bribery, kickbacks, col- 
lusive bidding, conflicts of interest, 
and charges for work never per- 
formed. Contracts for public ser- 
vices often become vehicles for 


political patronage to reward 
cronies and ‘campaign ‘supporters, 
just as in the days of the spoils 
system when public jobs were doled 
out as patronage. 


LABOR LAW 


There is a consistent trend in 
public sector labor law stipulating 
“that a decision by a_ public 
employer to privatize or contract 
out goods and services, is a man- 
datory subject of bargaining.” 
Generally, a public sector employee 
organization has a right, and a 
public employer has a legal obliga- 
tion, to engage in collective 
bargaining concerning the im- 
plementation of any subcontracting 
or contracting out. This right is 
derived from the fact that contrac- 
ting out is a “term or condition of 
employment for which mandatory 
bargaining must occur.”’ In addi- 
tion, a majority of state legal rul- 
ings dealing with this issue have said 
that the effect of a decision to con- 
tract out governmental services also 
“is a mandatory subject of bargain- 
ing.” Even a strongly worded 
management rights clause does not 
waive an employer’s responsibility 
to negotiate on this subject unless 
that clause specifically refers to sub- 
contracting. 


EQUAL OPPORTUNITY 


Privatization is very detrimental 
to women and minorities because 
these groups are affected most 
adversely and at a disproportionate- 
ly high rate. In terms of job place- 
ment, compensation, as well as 
employment advancement at all 
levels, the public sector provides far 
greater opportunities for women 
and minorities than the private sec- 
tor. A reduction in public sector 
jobs because of privatization would 
serve to reduce employment oppor- 


tunities for these groups. Such 
employment reduction. also .would 
mean Jay-offs. Because dispropor- 
tionately large numbers of women 
and minorities occupy positions 
with low seniority and rank, they 
are more likely to experience lay- 
offs when jobs are contracted out. 


WHAT ALTERNATIVES EXIST 
TO CONTRACTING OUT? 


The solution for maintaining as 
well as improving the quality of 
public seryices centers on public 
managers working together with 
public employees ait their organiza- 
tions to improve working condi- 
tions and practices. ‘‘Management 
must accept workers and ‘their 
representatives as legitimate part- 
ners in the innovation process.’’ 
Public sector managers would do 
well to consult with the people who 


do the work and deliver the services. 


on a day-by-day basis. It is these 
public employees who know which 
approaches work the best, which 
ones the least, and where changes 
need to be made. As Paul Starr 
states: 

“The illusory appeal of privatiza- 
tion is to provide a single solution 
for many complex problems. But if 
the idea of privatization has any 
merit, it is to remind us, if we had 
forgotten, that the public-private 
mix ought not to be considered set- 
tled for all time and to force us to 
rediscover the moral and political 
foundations of the public services 
we need, 

This article is designed to 
provide accurate and authoritative 
information in regard to the subject 
matter covered, It is not intended as 
a substitute for competent represen- 
tation, or legal advice. 

Prepared as a Public Service by 
Bureau of Labor Education, 
University of Maine, Orono, 
Maine, June 1989 
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KNEE 
INTEGRITY 


Recently a much greater 
understanding has developed about 
what causes knee dysfunction. 
Knowledge has been available for a 
long time about torn knee cartilages 
and ligaments, arthritis, and loose 
bodies in the knee. Newer 
knowledge explains why many of 
these conditions develop — even 
torn cartilage tear can be a direct, 
primary development, caused by 
being tackled in football or some 
other direct injury. More often 
these injuries develop when a foot- 
ball player is running and suddenly 
cuts, or when a person is simply get- 
ting up from a stooped position. In 
other words, the problem develops 
during an activity similar to that 
done on a day-to-day basis without 
injury. Suddenly, for some reason, 
an injury develops from the same 
activity. 

The knee is generally considered 
a simply hinge-type joint which is 
moved through its range of motion 
by the muscles attached to it, 
primarily giving movement to 
straighten or bend the leg. The jo- 
ing contains two pads, called the 
semilunar cartilages. Sometimes the 
cartilage can be torn and require 
surgery. Surgery may also be 
necessary to remove loose bodies 
from inside the joint, and to tie torn 
ligaments back together. 

The muscles were once con- 
sidered simply the motors that 
move the bones of this joint. 
However, it has been recognized in 
applied kinesiology that the muscles 
also provide stabilization to the 
joint, along with the ligaments 
which limit the joint’s range of mo- 
tion. Many knee problems are the 
direct result of improper support to 
the knee joint from the muscles 
which attach above and below it. 
The illustration shows how the 
muscles give support to the knee on 

both the middle and outside of the 
Structure, as well as the front and 
back. 


The knee obtains stobility from muscles in the 
upper and lower leg. 


If one or a group of these muscles 
becomes weak, the knee loses its 
stability in that direction. For ex- 
ample, if the muscle(s) on the mid- 

dle side of the knee is weak,.ther e is 
little to keep the knee from bending 
toward the center. If this condition 
is present and an individual strains 
his knee in that direction, there isn’t 
much to keep the knee from jamm- 
ing. This can cause something as 
simple as a ‘‘trick knee’’ or a much 
more serious condition, such as a 
catching of the cartilage as the knee 
goes through its range of motion, 
causing a tear to occur. 
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By testing the individual muscles 
which support the knee, an applied 
kinesiologist can find the area of 
limited strength. Further evaluation 
of the weakened muscle gives the 
doctor information to effect its 
strengthening. Usually, the cause of 
the problem is rapidly found and 
removed, providing an immediate 
strengthening of the musiclé(s) at 
fault. 


Testing the sartorius nwusele. 


Total Body Structural Balance 


The knee is often involved on a 
secondary basis. We sometimes 
tend to think of the body as 
segmental functioning units; 
however, this is not the way it 
works. . The body’s structural 
balance must be in complete har- 
mony for it to work as a total, in- 
tegrated whole. When the knee is 
examined by a doctor, it must be ex- 
amined with this holistic concept in 
order to avoid treating effects 
rather than primary causes. 


Foot-Ankle. The foot and ankle, : 


when functioning improperly, may 
Cause strain throughout the body. 
The knee is one of the primary areas 
receiving strain from the foot. You 
can observe this by standing and 
making your foot go into a flat-foot 
position. Watch your knee roll in- 
ward; if a person has a pronated or 
flat foot, the knee accepts shock 
with every step. This is a 
mechanical strain to the leg, includ- 
ing the knee. within the foot there 
are nerve endings, called pro- 
prioceptors, which transmit infor- 
mation to the muscles of the leg and 
the rest of the body as a person 
walks. If the foot is not functioning 
normally, there is a great chance 
these nerve messages will go to the 
body 
resulting in poorly integrated mus- 
cle action. If the muscles receiving 
improper messages are knee- 
supporting ones, it is logical that 
there will be poor knee support. 

Pelvic Balance. The bones of the 
pelvis and lower back and their 
associated muscles contribute great- 
ly to knee balance. If the pelvis and 
its associated structure are off- 
balance, a structural strain similar 
to that from improper foot action 
will develop in the knee. 

Reactive Muscles. All muscles 
have proprioceptors, which are 
nerve endings that sense muscle ac- 
tivity. This sensory information 
goes to other muscles which work in 
harmony with, or opposite to, the 
muscle sending the information. 
This information exchange between 
muscles is absolutely essential for 
coordinated, harmonious action. 
An example of the activities of these 
nerve endings and of the com- 
munication between muscles is 
found when one muscle contracts 
and the muscle working in the op- 


in a confused manner, - 


posite direction relaxes. This intrac- 
tivity develops through the pro- 
prioceptive mechanism. Sometimes 
— because of an injury — the pro- 
prioceptors send improper, 
disorganized information which 
may cause a muscle to relax at a 
time when it is most needed for sup- 
port. A football player may be run- 
ning and suddenly cut to the side to 
avoid an opponent. If a propriocep- 
tor is incorrectly stimulated during 
the act of cutting, this erroneously 
causes the medial muscles of the 
knee to weaken. The knee then 
bends towards the medial, jamming 
the outside cartilage and possibly 
causing a tear. The same thing 
could happen during the innocent 
activity of arising from kneeling 
position in your living room. 

In this example of reactive muscle 
involvement, the muscles suppor- 
ting the knee will all test normally 
during your applied kinesiologist’s 
initial examination. He will then 
elicit information about the pro- 
prioceptive system by first testing 
one muscle — thus activating it — 
and then quickly testing another 
muscle to determine the effect on 
the secondary muscle. If the reac- 
tive muscle phenomenon is present, 
the second muscle will be 
dramatically weaker immediately 


When the feet are 
in strain, 

knee stobility 

fs reduced. 


after testing the first, or primary, 
muscle. Treatment is then directed 
toward the primary muscle, after 
which the secondary muscle no 
longer weakens — even though the 
first muscle is stimulated just prior 
to testing. 

Arthritis. The most common 
kind of arthritis in the knee is 
osteoarthritis, known as the ‘wear 
and tear’’ type of arthritis. It is con- 
sidered common in the knee 
because the knee is such a major 
weight-bearing structure. This is 
true, but it doesn’t go far enough; 
there is more to the story. The knee, 
being a major weight-bearing struc- 
ture of the body, requires excellent 
structure of the body, requires ex- 
cellent structural stability to avoid 
excessive strain. The knees of an in- 
dividual with poor support receive 
considerably more wear and tear 
than is normal. This additional 
Strain causes much more rapid 
development of osteoarthritis — 
especially if the individual is prone 
to that condition anyway. 

Bursitis. Bursitis is an inflam- 
matory reaction in the bursa (the 
lubricating membrane) of a joint. 
Here again, excessive strain in- 
creases the potential for develop- 
ment of bursitis. 

Gait Mechanism. Correlated with 
the proprioceptive mechanism and 
reactive muscles outlinied above is 
evaluation of the muscles as they 
operate in a normal walking and 
running gait. Sometimes muscles 
seem normal when tested in- 
dividually; when certain gait 
muscles are tested simultaneously, 


RECOMMENDED 
PROFESSIONAL 
SERVICES 


Dr. Robert P. Lynch, Jr. 


PRACTICE OF CHIROPRACTIC 


— A Natural Method 
of Health Care — 


1200 Broadway 
South Portland, Maine 04106 


799-2263 


os 


Stackhouse Chiropractic Associates 
110 Auburn St. ¢ Portland 04103 


(207) 797-7750 
OFFICE Mon-Wed-Fri: 8-Noon & 2-6 P.M. 
HOURS Tuesdays: 8-Noon 


Spaulding — 
Chiropractic Center 


Accepting: 


¢ Medicare * Medicaid 
* Auto Accident 


* Workers' Compensation 
* Personal Injury 


* Major Health Insurances 
By Appointment 


Call 445-3420 or 1-800-339-3420 
Located in the Jonesbrook Crossing Professional Building 


Old Route 3 in South China 


y Border Trust 


Support — 
Maine’s Working 
Men and Women 


207-892-9001 
207-892-3228 


585 Roosevelt Trail, P.O. Box 1445, Windham, ME. 04062 


DR. TED W. ROGERS 
CHIROPRACTOR 


WINDHAM CROSSING, RTES. 302 & 35 
NORTH WINDHAM, MAINE 04062 


“Why Be Sick When You Can Be Well?” 


* Release Pressure 


CHIROPRACTIC 


* Relax Tension 


ADJUSTMENTS © ° Relieve Pain 
* Restores Function 


In Pain? Call Now! Why Wait? 


Immediate Appointment. 
892-5430 


Monday thru Friday 9 AM - 7 PM 


they become weak. This causes an 
abnormal walking and running pat- 
tern, which can contribute to 
dysfunction of any of the joints or 
structures used by the mechanisms 
of normal gait patterns. 

Whenever -a knee is involved, 


even if it appears that there has 
been a direct injury, an applied 
kinesiologist must do a considerable 
amount of detective work to be sure 
the primary problem is being 
treated. As mentioned earlier, the 
i continued on page 9 
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Plumbers 
& 
Pipefitters 


U.A. Local 217 


As you all know the economy is 
still in bad shape and construction 
has been hit worst then our other in- 
dustry. I’m sorry to report that we 
have lost the Cumberland County 
Jail to a company from N.H. 
($2,600.000. mechanical). I have 
spoken to the Cumberland County 
Commissioners about how their 
decision is going to increase 
unemployment in our area! 

The recycling plant in Windham 
is still going in the right direction 
and if it goes it will be done right. 
We have a small crew of men at 
Maine Yankee and that does not 
look too promosing but we all know 
what their problem is there! We 


SELECTING A 
FINANCIAL 
ADVISOR 


Do you consider yourself an ex- 
perienced investor? Though you 
may not deem yourself a financial 
wizard, you make investment deci- 
sions frequently — probably 
without even realizing it. These dci- 
sions span the financial spectrum, 
from selecting a local bank for your 
savings and checking needs, to pur- 
chasing a CD, to allocating money 
to an employer’s 401(k) plan. 

However, in terms of .planning 
your financial future, you may 
want to consider the investment and 
savings opportunities a personal 
financial advisor can offer. 
Whether you are preparing for your 
child’s or grandchild’s eduation or 
for your own retirement, the 
knowledge and guidance you can 
obtain from a professional financial 
advisor affiliated with a full-service 
brokerage firm will help you 
achieve your long-term financial 
goals. 

But how do you go about finding 
a suitable financial advisor? There 
are several important criteria to 
consider in making an educated 
choice. 

(1) Assess your financial situa- 
tion today so you can make a 
realistic projection of your financial 
goals over the next 5, 10, or even 20 
years. List your major assets and 
liabilities, your tax burdens, and ex- 
penditure needs for the future. 
Once you have compiled this infor- 
mation, it will be much easier for a 
financial advisor to help you 
develop a sensible plan of action. 

(2) Consider your individual 
opinion about the investment 
climate, and about your family’s 
needs and objectives. If you are 
seeking low-risk vehicles for long- 
term retirement planning, you pro- 
bably will not mesh with a financial 
advisor whose focus is aggressive 
short-term buying and selling of 
equities. On the other hand, you 
may want a modest amount of your 
portfolio to be kept in a more active 
position. If you wish to be involved 
in the day-to-day decisions regar- 
ding your investments and want a 
more diverse portfolio with 
moderate-risk vehicles, your best 
match may be a financia advisor 
who buys and sells frequently. 

(3) Investigate the investment 
services and companies in your 


Frank Joyce, B/M 


also have the Water Disenfection 
job for the Portland Water District, 
otherwise our work situation is 
slow. 

This is an ‘‘election year’’ and 
you will be hearing all kinds of pro- 
mises, so, I’m going to make you 
one right now — if we don't make a 
change in the present administra- 
tion you're headed for two classes 
of people, the rich and the poor and 
I don’t have to tell you what we will 
be, so don’t wait for Nov. its ‘‘Bush 
Bashing”’ time now. 
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in advance of publiation. It also 
should require that each issue of the 
publication contain a prominent 
notice stating that the publication is 
not endorsed by the national AFL- 
CIO or CLC and that those 
soliciting ads for it are forbidden to 
represent that any such endorse- 
ment has been made. 

Both the contract and the notice 
should state that the publication: 

e Will not accept advertising 
from any firms involved in a union 
strike or lockout, or any firms on 
the official AFL-CIO or CLC un- 
fair list. 

* Refuses to accept advertising 
from firms resisting union organiz- 
ing campaigns. 

© Does not accept local advertis- 
ing from any firm outside its area of 
circulation. 

¢ Does not employ high- 
pressure, long-distance telephone 
solicitors. 

© Does not suggest, directly or 

continued on page 10 


Prudential Securities 
Incorporated 


Fredric W. Williams 


Vice President - Investments 


Prudentia! Portfolio Mgr. 


Prudential Securities Inc. 
One Portland Square, Portland, [ME 04101 
207 761-8181 1 800 451-8713 Toll Free 


community. Ask colleagues and 
neighbors for referrals of financial 
advisors with whom they have had 
good working relationships. There 
are often courses in the evening at 
local schools and colleges taught by 
investment professionals in the 
area. Seminars on specific topics 
(i.e., retirement and estate plann- 
ing, funding college education) are 
also good places to meet brokers. 
These are usually advertised by mail 
or in the local media. 

(4) Select a financial advisor 
with whom you feel comfortable, 
and who understands your in- 
dividual needs and objectives. Take 
the time to ask questions and to 


Ss AY 


read about the specific products 
and services he or she suggests. 
By making an educated decision, 


- you will be able to develop an en- 


joyable and profitable relationship 
based on rust and mutual 
understanding of your goals. 


NOTE: Prudential Securities In- 
corporated or its officers and 
employees do not give tax advice. 
Counsel from a CPA or tax at- 
torney should be sought and follow- 
ed. 

For more information contact 
Frederic Williams at. his address 
shown above. He is solely responsi- 
ble for the content of this article. 


FOR _INFO ON 
OUR PRODUCTS 
AND SERVICES 


CALL TOLL-FREE 
(MAINE) 800-640-5570 
(U.S.. CAN.) 800-348-1120 


OR WRITE.R.E.M. SAFETY SUPPLY 
39 SPARKS AVE., BREWER, ME 04412 


KNEE INTEGRITY 


continued from page 3 


knee injury can be the result of a 
foot, pelvic, supporting muscle, or 
gait problem. If the primary in- 
volvement is not treated, it remains 
as a hidden cause to effect a knee 
injury in the future. This happens 
to individuals who are often con- 
sidered to have ‘‘weak knees.” 
Eventually they will usually develop 
a torn ligament or cratilage, 
necessitating surgery. 


As always, effective treatment 
depends upon finding the underly- 
ing cause and directing treatment in 
that direction. 


Published solely in the interest of 
Chiropractic Health Education. 
“This information is published as 
educational in nature and is not 
meant to substitute for consultation 
or treatment by a physician.”” 


Quer 100 Years 


Goer 100 Years 


Est. 1890 


T.W. Dick Co.., Inc. 


STEEL WAREHOUSE SERVICE 


FABRICATION 


Bars - Plates - Structurals 
Galvanized & Aluminum 


® 
é 
iY 


Flat Sheets & Roofing 
Smoke Stacks & Tanks 
Gardiner, Maine 


“Where Good Food 
Costs Less” 


FOR OUR BOOT 
STORE ON 
WHEELS SERVICE... 


CALL US 
_ TOLL-F 


TODAY 
REE. 


R.E.M. SAFETY SUPPLY, INC. 
WORK BOOT AND SHOE 


MOBILE 


SHOWROOM 


CARHARTT CLOTHING 
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APPRENTICESHIP 
_;;; by Ken “Skip” Hardt 
./Dir., Apprenticeship Standards 
‘Bureau of Labor Standards 
Maine Department of Labor 
Apprenticeship programs are designed to combine on-the-job training 
with related theory instruction to produce a superior craftsperson, Anyone 
interested in further information and technical assistance on establishing a 
REGISTERED apprenticeship program may contact the MAINE STATE 


APPRENTICESHIP AND TRAINING COUNCIL, Maine Department of 
Labor, at 289-6430. 
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indirectly, that advertising ‘can ac- 
complish anything beyond con- . 
sumer acceptance of the ddvertiser’s 
products or services, 

* Does not accept ‘‘blind’’ ads 
that fail to identify the advertiser 
and services or products offered. 

The notice also should include 
the name of a union representative 
— an officer or editor — who may 
be contacted by anyone who has 
questions. 

The conditions described are 
drawn from the ILCA Code of 
Ethics regarding advertising. 


Electricials Local 567 


Lawrence Bradford of Millinocket, Cindy Dobson of Biddeford, 
Richard Levesque of Van Buren, Kay P. Mailhot of Lewiston, Roderick 
Ouelette of Van Buren, and Theresa Parker of Portland, all registered with 
Electricians, Local 567. Kevin Murphy, Apprenticeship Coordinator. 

x The Squeeze on Eee ‘ 


Businesses Sheet Metal Workers Local 545 


Standard operating procedures Peter P. Martin of Auburn. Marcel Turmenne, Business Agent. 
for phony labor publications in- 
clude telephone prospective adver- 
tisers, implying connection with a 
legitimate labor organization or 
publication, and .asking for 
“‘cooperation’’ or even an ad as a 

“contribution,”” 
The calls, often long-distance, 
are usually followed up by an “‘in- 
continued on page 11 


Who Can Meet The Special Needs Of Labor? 
The Labor Benefit Specialist at Blue Cross and Blue Shield of Maine. 


Pipefitter/Millwright 


Ralph G. Agrell of Milford, Allen L. Standley of Bangor, all employed 
with James River Corporation. Fred Nevells, Training Coordinator. 


Millwright 


Mike Hamilton of Orland, employed with Champion International Cor- 
poration, Glenn McFadden, Training Coordinator. 


Bre: benefits are becoming increasingly complicated and confusing. That's why 
Blue Cross and Blue Shield of Maine has a Labor Relations Specialist dedicated to 
" serving the needs of Organized Labor. Our trained professional can: 


© Explain and evaluate your current benefits including: health, 
dental, life, disability, and pensions 


Explain benefit and funding alternatives 
Assist in generating proposals for contract negotiations 


Provide information on healthcare trends and solutions to 
rising healthcare costs. 


Remember, this service is available whether or not you are currently covered by 
Blue Cross and Blue Shield of Maine. 


Call Don McNamara in our Labor Relations department today. 
775-3536 


eo 


Blue Shield 
Your Partner For Life 


of Maine 


Healthcare News 
Summary 
by Don McNamara, CLu 
Blue Cross and Blue Shield of 
Maine 


To help you keep informed about 
important healthcare and health in- 
surance issues, | have summarized 
recent articles from several local 
and national: publications. 1 hope 
that you find the information in- 
teresting and useful. 


¢ National Health Spending in- 
creased by 11 Percent in 1991, The 
Commerce department estimates 
that national health spending in- 
creased by 11 percent in 1991, ac- 
cording to a recent report. New 
York Times (12-30) 

© Cost of Retiree Health Benefits 
$335 Billion in 1991, The General 
Accounting Offices estimates that 
retiree health benefits will cost U.S. 
businesses $335 billion in 1991. The 
agency projects that figure to climb 
to $374 billion in 1992, $499 billion 
in 1995, and $758 billion in 2000. 
USA Today (12-5-91) 

* Families Pay 12 Percent of In- 
come for Health Care. The average 
American Family pays nearly 12 
percent of its income for health 
care, according to a report released 
by Families USA. Wall Street Jour- 
nal (12-11-91) 

© AIDS Cases Worldwide to In- 
crease Tenfold by 2000. The World 
Health Organization forecasts the 
number of documented AIDS cases 
will increase from 1.5 million to bet- 
ween 12 and 18 million. Wall Street 
Journal (11-29-91) 

© State Laws Add to Uninsured 
Problems. ‘‘By one estimate, as 
many as one out of every four peo- 
ple who lack health insurance have 
been priced out of the market by 
costly state regulations,”’ said John 
Goodman, president of the Na- 
tional Center for Policy Analysis. 
Twenty-four states have rolled back 
mandated benefits and about a 
dozen are considering similar 


legislation. Wall Street Journal 
(12-17-91) 
* Heart Disease Death Rate 


Dropping Sharply. An American 
Heart Association study shows that 
from 1979 to 1989 the death rate 
from heart attack in the United 
States declined 30 percent and the 
death rate from stroke fell 31.5 per- 


ere here to make — 


a difference. 


Fleet Bank 


A Member of Fleet/Norstar Financial Group 


Member FDIC 


Equal Housing Lender io 


cent. Researchers said they are not 
sure why there has been such an im- 
provement, but they believe it is a 
combination of imiproved lifestyles 
and better treatment USA Today 
(1-13-92) 

© Sales of Infertility Products on 
Rise. According to the market 
analysis firm Biomedical Business 
International (BBI), Americans 
spent $316 million during 1990 for 
diagnostic and treatment products 
for infertility. According to BBI 
estimates, that figure will more than 
double to $700 million a year by 
1995. Health Business (11-22-91) 

5 Blood Test at Birth Can 
Predict Heart Risk. A simple $3 
blood test has been developed that 
could be used at birth to detect a 
person’s risk for heart disease by 
determining his/her likelihood of 
developing artery blockages. 
Parents of children at risk could 
help them structure a lifestyle to 
reduce risk. It is estimated that tests 
for diabetes and alcoholism will be 
available within 10 years. USA To- 
day (1-14-92) 

© Cohen Sponsors Legislation to 
Limit Drug Prices. In an effort to 
curb prescription drug costs that 
have risen 152 percent in 10 years 
(compared to a corresponding infla- 
tion rate of 58 percent), Senator 
William S. Cohen has co-sponsored 
the Prescription Drug Cost Con- 
tainment Act of 1991. The goal of 
the legislation is to ‘‘trim tax sub- 
sidies’’ to drug companies if they do 
not reduce excessive profits. Bangor 
Daily News (12-10-91) 

* Effectiveness of Drugs 
Decreased by Misinformation. 
Each year Americans receive 1.5 
billion prescriptions. According to 
the Department of Health and 
Human Services, as many as half of 
those prescriptions are not as effec- 
tive as they could be due to a lack of 
information about their proper use. 
UPI 12-10-91. 

(Mr. McNamara is a labor rela- 
tions specialist for Blue Cross and 
Blue Shield of Maine, a non-profit 
company dedicated to serving the 
needs of organized labor. You can 
contact him at 775-2526, ext. 5702, 
to answer your employee benefit 
questions.) 


We’ve Moved 
To South Portland 


In January 1992, BCBSME will 
begin moving its four Greater 
Portland offices to our new site in 
South Portland. Starting February 
3, the new mailing address will be, 
BCBSME, 2 Gannett Drive, South 
Portland, ME 04106-6911. Please 
note that Customer Service will be 
in the new building on February 3, 
1992. 

Our Companion Plan Customer 
Service numbers - (toll-free and 
local) will remain the same. 

Our toll-free Customer Service 
number for other customers will 
also remain the same. However, our 
local Customer Service telephone 
number will change to 822-7272 ef- 
fective February 3, 1992. 

BCBSME’s consolidation into 
one building will result in lower ad- 
ministrative costs and more effi- 
cient use of capital and human 
resources. Consolidating the four 
BCBSME buildings into one will 
save significant costs. 
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voice’’ asking for immediate pay- 
ment. Implied threats’ and heavy 
pressure are not uncommon. Small 
local businesses are the primary 
targets, but large national com- 
panies are victims as well. 

Few legitimate labor papers take 
advertising. Most are publications 
of AFL-CIO local labor bodies — 


known as state or local central labor . F 


councils. They clearly identify 
themselves as such. They solicit 
advertising based on a code of 
ethics, just as local commercial 
papers do. 

Any solicitation that promises 
“good will’? should be suspect. 
Solicitations that ask about the 
state of a company’s labor relations 
or hint at any type of ‘‘labor dif- 
ficulty’’ should also raise a red flag. 

None of the national AFL-CIO 
publiations accept advertising. Any 
solicitations in the AFL-CIO’s 
name should be questioned. 

Businesses can avoid being 
“taken”? by following some basic 
guidelines: 

1. Get the facts in writing. Insist 
on receiving the name of the 
publication, its circulation, a state- 
ment of union endorsement, the 
publishing schedule, and advertis- 
ing rates, 

2. Check the facts before you 
buy. Make sure that the solicitor 
represents a legitimate labor paper. 
Check the solicitor’s credentials 
with: 


AMERICAN IS BEAUTIFUL 


JERRY BROWN for President! 


“Jerry Brown has done more for working men and women than 


any Governor in California’s history.” —‘John Henning, Execu- 
| tive Secretary-Treasurer, California Labor Federation, AFL-CIO 


From 1975-1983, as Governor of California, Jerry Brown: 


e Created more than 2 million jobs in California—25% of 
all new jobs in the entire nation. 


e Banned hiring of professional strikebreakers. 


Curbed the use of temporary restraining orders and preliminary 
injunctions in strike situations. 

Established collective bargaining for all state and local government 
employees, state college and university faculty, and public school 
teachers and employees. 

Created the historic Agriculture Labor Relations Act, which pro- 
vided for representative elections in seven days (2 days if half the 
work force strikes). 


Join us to help We the People take back America! 
Support Jerry Brown in the Maine caucuses, 
Sunday February 23! 


JERRY BROWN for President 1992—Maine 
PO Box 4189, 316 Cumberland Ave. (at Elm St.) 
Portland, ME 04101 
(207) 871-9292 


Paid for by Brown for Presideot—Contributions Not Tax Deductible 


Buy American... and look for the Union Label! 


UNION LABEL ANO SERVICE TRADES DEPARTMENT, AFL-CIO -ta- 


ACTWU NEWS 


It’s February and the snow; or at 
Hi least one good storm has arrived. 
The ground hog saw it’s shadow 
and 6 more weeks of winter is upon 
us, Maine Yankee shutdown is all 
| geared up to start February 15. 
# Nothing in sight for the future. It 
looks like another long bleak year 
} for Construction and little wood 
4 working shops. 

We’ve held meetings galore with 
# companies and contractors, but no 
i solutions are in sight at this time. 


U 


ERA® LARRABEE 


JIM McLAUGHLIN & 
REALTOR® 
“A Real Estate Professional” 


7 can answer any question about 
buying or selling property. Give mea 


call at (B) 846-4300 or (H) 865-9013. 
24 ROUTE 1 YARMOUTH, 
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Carpenter’s Local 320 


Russell A. Clement, Bus. Agent 


The whole U.S. situation is 
bleak. Let’s all hope warm weather 
will change some things and start 
the economy moving. Local 320 is 
striving to get some work anywhere. 
Jessie Hilt’s daughter held a retire- 
ment party for him in Union, and a 
great time was had by all who at- 
tended. He was presented with a 29 
year pin and watch. 

Hang in there and be American, 
buy American — remember quality 
comes first. 


SMOKINGIS THE GREATEST SINGLE 
PREVENTABLE CAUSE OF DEATH 


© Editors of other local labor | ACT Il inc / John Roberts Ltd is entering its eighth month of business as 
papers. Maine’s first employee-owned clothing company. While business condi- 

© Business representatives of the tions are extremely difficult in this manufacturing environment, we are still 
union that represents your workers. live and working in Biddeford!!! 

¢ The AFL-CIO local central The union mbmers have made and continue to make both sacrifices as 
body office. well as great advanced in their understanding and development of an 

© The AFL-CIO state office. employee ownership structure, Our advice is: its not simple or easy, but its 

© The ILCA office. a challenge that we believe is in our members best interests... labor needs 
” 3. Be cautious of high-pressure to be ready for the challenges of the 90s. ‘ 


2Rn ME 04096 


Lach office independently owned and operated ERATREAL ESTATE 


KATHRYN DION AND KAREN MILLIKEN 


ARE PLEASED TO ANNOUNCE THE FORMATION OF 


telephone solicitations, especially 
long-distance calls. 

4. Disregard immediatey any 
solicitations that imply or threaten 
labor unrest or difficulties. Don’t 
buy if you’re threatened or promis- 
ed anything other than ad space at 
regular rates. , 

5. Be suspicious of solicitations 
for ‘‘special editions,’’ ‘‘direc- 
tories,’’ or ‘‘convention 
programs.’ Many scams involve 
such alleged one-time publications. 

6. Check out Labor Day solicita- 
tions from anyone other than 
familiar area labor papers. 

7. Ask to see copies of the 
publication before ‘agreeing to buy 
an ad, and be suspicious of any 
publication that appears to be pure 
“‘filler.”’ 

8. Don’t agree to pay for any 
advertising in advance, and ques- 
tion any demands that checks be 
collected immediately. 

9. Investigate any invoices 
received in the mail for advertising 
you don’t recall ordering, or that 
come in response to your request 
for written information about the 
paper. Rackets sometimes use this 
tactic in hopes the bill will be paid 
without further questions. 

It takes cooperation from 
businesses and labor organizations 
to stop these bogus “‘racket’’ opera- 
tions. 

Convictions are difficult to 
achieve, but with enough informa- 
tion, the phony ‘‘rackets’’ can be 
exposed. 

If approached with an offer, or if 
you want to check the legitimacy of 
a solicitation, the ILCA can help 
verify it. You can help us maintain 
up-to-date files by informing the 
ILCA of organizations that ap- 
proach you. 
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E.S. BOULOS COMPANY 


Division Of Fischbach And Moore 
Electrical Contractors 


Maine’s Leading 
Industrial Contractor 


28 Foden Road 
South Portland, Maine 04106 
(207) 772-3706 


Harris Oil 


Cil heat, the best heat for Maine 
Member, Maine Oil Dealers Association 


385 Main Street, So. Portland 772-8304 


ACADIA ASSET MANAGEMENT 


INVESTMENT ADVISORY SERVICES 


FINANCIAL PLANNING 
BUSINESS VALUATIONS 
49 MAIN STREET 


YARMOUTH, MAINE 04096 
TEL (207) 846-3060 


69 HARDY ROAD 
FALMOUTH, MAINE 04105 
TEL (207) 878-5513 


FAX (207) 846-6113 


dale rand 


PRINTING 


104 Washington Ave., Portland, ME 04101 
TEL: (207) 773-8198 FAX: (207) 775-0591 


COMMERCIAL OFFSET PRINTING 


Layout * Design * Camera Work » Typesetting 


Bindery + Brochures * Newsletters ¢ Folders 


Booklets * Stationery * Business Cards * Menus 


Advertising Material * Continuous & Carbonless Forms 


COMPLETE 
PRINTING 
SERVICES 


look sharp... 
print smart... 
dale rand printing 


>" 


MAINE’S UNION PRINTER 


~ 


Harkin Gains 


continued from page 1 


David Paul, Bus. Mer. 
IBEW Local 2327 


Dennis Libby, Asst. Mgr 
IBEW Local *327 


Patricia McKeen Pres. 


Burt Wartell, VP 
Portland Labor Cncl. 


Larry Carr, President Central 
Maine Labor Cncl. 


Althea Leach, V.P. NE Region 
ACTWU/AFL-CIO 


John Cannon, Sec-Treas. 


eh Af NY 

U.S, Senator Tom Harkin, Democratic Presidential Candidate visisted Portland 
recently to speak to an overflow crowd at the University of Southern Maine and (to 
greet campaign volunteers following his major plurability win in the Iowa caucases. 

On hand and observing Harkins during his Maine and New Hampshire ap- 
Pearance were three International Labor Political Directors who were escorted by 
Milton McBreairty, B/M 1.B.E.W. L-567. Harkin has agressively pursued Labor's 
endorsement. (Shown L-R) Rick Diegle, 1.B.E.W. National Cope Director; Bill 
Banig, Int. U.M.W.A. political director; Milton McBreairty; U.S. Sen. Harkin; and 
Sam Dawson, Int. U.S.W.A, Political Director. , 


-\ 


Maine Yankee keeps Maine 
working in many important 
ways. We employ as many as 
1,500 skilled men and 
women who work 
around the clock 
to provide the 
most econom- 
ical electric- 
ity in Maine. 
As one of 
Maine's largest 
employers, our 
payroll is over 
$22,500,000° an- 
nually. And we pay over 
$12,800,000 in taxes to state 
and local governments. 


By providing reliable and 
low-cost electricity, Maine 
Yankee also makes an impor- 
tant contribution to the 


Producing one quarter 
of Maine's electricity is 
just the beginning 


Maine Yankee 


RELIABLE ELECTRICITY FOR MAINE SINCE 1972 


Portland Labor Cncl. Local 740 IAFF 


Mark Bryant, Treasurer 
Portland Central Labor Cncl, 


Bill Layman, Grand Lodge 
Rep. IAM (retired) 


Bob Piccone, President 
Local 340 Teamsters 


Susan Pinette, President 
ACTWU A.M.O. 


Vincent O’Malley, VP 
Int’! Longshoremens 
Local 861 


Tom Little, Chief Steward 
Local S-6 IAM (Bath) 


Ned McCann, Local 
1445, UFCW 


Ron Hemingway, Pres. 
Local 900 UPIU 


John Johnston Chief Steward 
Local S-6 IAM (Harding) 


economic well-being of 
Maine's employers, both large 
and small. 


If you’d like to 
know more about 
Maine Yankee, 
we welcome 
your visit to 
our Energy 
Information 
Center at the 
Maine Yankee 
plant in Wis- 
casset. Hours 
are 10:00 to 5:00 
PM every day, Noon 
to 4:00 on Sundays. For in- 
formation, call 1-800-458-0066. 


We're proud of what we do 
and look forward to 
continuing to serve the 
people of Maine in the future. 


Carl Turner, Pres. 
Maine Council UPIU 


Roger Hare, Pres. Me. 
Cnel Senior Citizens 


Walter Szumita, Intl 
Rep. ACTWU/AFL-CIO 


Carol Roux, Trustee 
Centl. Me. Labor Cncl 


